
 
 

Module: Management skills;  Section: Set goals, calculate resources & barriers 

 

 “Fish bowl” – Role play  
 

 
time frame:  1 ½  hour 

 

location: a room 

 

participants: 6 – 20  

 

material:  
 - 

 

procedure: 
We want 4-5 persons or even a family group to sit in the middle of the outer circle 
and discuss the following topic 
«A company heard about our seminar and sent us a serious invitation. They ask two 
persons from the 12 unemployed participants of our seminar to go and work at this 
company. We, 4 persons are asked to discuss about it and give our proposals». 
Among you there is an empty chair which is available to anyone of the outer circle if 
they want to ask or say something (not dialogue). 
The outer circle will act as audience.  
Whenever the leader feels necessary to stop the procedure he/she will do it and 
then they start an open discussion. First will speak the group of 4 about how they 
felt during the process. 
At the same time one observer will observe the procedure and will give a feedback 
to the group concerning the following questions:  
a) Who took the leadership?  
b) Who spoke more and who less?  
c) How the arguments came out?        
d) What was the atmosphere?  
e) Did the group find a solution and if no, why? 

 

goal / purpose: 
Management of information and organization of a project. 
Management of emotions 

 

Questions for discussion: 
- What different would the outer circle do? 
- Did you bring the situation to your needs and skills? 
- Did you ask for any help? 
- Did you manage to control your emotions? 
- Did you realise your limits? 

 

Source:  
Movement “PROTASI” – Centre of Creative Occupation  

 


